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LAND THE PERFECT JOB

Careers in Aviation

Air Traffic Controller

or

Airways Transportation Systems Specialist

Apply Today!
www.faa.gov/jobs
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A diversity of great technology and solutions
starts with a diversity of great people
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At Raytheon, an inclusive culture is one of the things we believe gives us a competitive advantage.

By recognizing the uniqueness of individuals, empowering employees and truly valuing their input, our
company consistently performs beyond all expectations. It's a philosophy we'll always embrace. It's right
for people, and it's right for business.

We're proud to feature Raytheon employees in
our ads. To join them in a rewarding career in
Southern California, please visit

www.rayjobs.com Ilaylheon

Customer Success Is Our Mission
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THE AEROSPACE CORPORATION
JOB CLASSIFIEDS

FACILITY ENGINEERING SUPERVISOR
Min. Education: BS
Min. Experience: 4+ years

Job Description:

The Aerospace Corporation, a nonprofit company whose central mission is to assist the
US Government in applying the full potential of science and technology to the advance-
ment of national security space systems, seeks an experienced engineer to oversee the
daily operations of the design and engineering functions of the Facilities Division. Ensure
that all projects are completed in a timely and professional manner, on budget, and to the
customer’s satisfaction.

Specific Accountabilities:

o Act as project architect/engineer and/or coordinator for complex and special proj-
ects, such as laboratory building designs and rearrangements.

® Manage the selection process of outside design consultants.

e Assist with the development of building design criteria.

o Interface with customers/administrators on project status, requirements, scopes of
work, cost estimates, and project approval.

e Coordinate activities with Procurement, Safety, Security, city building/planning
agencies, and Facilities Services.

® Analyze design proposals and bid evaluations, and collaborate with design and en-
gineering personal from inception through construction completion.

® Monitor and track progress using project management software and direct depart-
mental personnel.

Skills and Requirements:

e BS degree (or equivalent combination of education and experience), in facilities
engineering, building design and construction with 4+ years of experience.

e State of California licensed architect or engineer preferred.

® Extensive background in the building design and construction process and cost
estimating.

e Experience overseeing major buildings such as new office and lab complexes is es-
sential.

e Excellent communication skills to interface effectively with all levels of manage-
ment, customers and contractors.

® Strong initiative, good judgment and keen organizational skills.

e Proficiency in MS Word. Excel and Project.

For further information regarding The Aerospace Corporation,
visit our Web site at www.aero.org

ENGINEERING SPECIALIST

The Aerospace Corporation’s Engineering & Technical Group/System Engineering Divi-
sion seeks an Engineering Specialist to provide technical expertise for the design, de-
velopment, and operations associated with space-related ground systems facilities and
associated ground equipment in the electrical power distribution area. You will support ef-
forts to identify new technology/operational enhancements to improve the design, safety,
reliability and cost efficiency of these systems.

Responsibilities:

Develop design concepts and specifications; evaluate design drawings; support checkout
operations; develop test plans, interface control documents, and test procedures; develop
requirements documents; conduct safety assessments, and logistic/supportability analysis.
Monitor, evaluate, solicit, and interact with existing and potential customers, and support

bid and proposal activities for SMC, NRO and C&C work.

Qualifications:

Requires a BS in Electrical Engineering or equivalent with at least 8 years minimum
experience, and extensive knowledge of ground systems technology in the areas of design,
development, and operations, with an emphasis on electrical power distribution systems.
This includes expertise in power transfer, backup power generation/control, grounding,
lightning protection, safety, etc. Must have proven technical advisory capability, lead-
ership experience, effective customer/contractor interaction, and excellent oral/written

skills.

How to Apply:
E-mail resume and cover letter to: Dorothy.FEWilson@aero.org. Subject Line: Engineering
Specialist (SMC). Portfolio will be reviewed. EOE.

ENGINEERING SPECIALIST

The Aerospace Corporation’s Engineering & Technical Group/System Engineering Divi-
sion seeks an Engineering Specialist to provide technical leadership and expertise for the
design, development, and operations associated with ground systems facilities and associ-
ated mechanical equipment, primarily in the HVAGC, fire protection, gas and fluid storage
and transfer, and power generation areas.

Responsibilities:

e Provide the technical expertise needed to identify new technology/operational
enhancements to improve ground systems design, safety, reliability and cost ef-
ficiency.

® Develop analytical techniques to evaluate ground systems proficiency and optimize
overall mechanical systems design.

e Develop design concepts and specifications; evaluate design drawings; support
checkout operations; develop test plans, interface control documents, and test pro-
cedures.

® Develop requirements documents, and conduct safety assessments.

e Solicit and interact with existing and potential customers.

e Support bid and proposal activities for Air Force, and Civil and Commercial
work.

Qualifications:

Requires a BS in Engineering or Science with at least 8 years of experience in mechani-
cal systems and operations development. Must have extensive knowledge of facility
mechanical systems, and a proven record of dealing successfully with various custom-
ers and contractors in evaluating and communicating technical capabilities. Industrial
experience is highly desirable. The ability to perform well as a team leader and as a team
member is essential. Must possess excellent interpersonal/written/oral communication
skills, including the ability to prepare and present high quality technical briefings and
professional papers.

How to Apply:
E-mail resume and cover letter to: Dorothy.FEWilson@aero.org. Subject Line: Engineering
Specialist (HVAC). Portfolio will be reviewed. EOE.

SENIOR MEMBER OF TECHNICAL STAFF

The Aerospace Corporation’s Engineering & Technical Group/System Engineering Divi-
sion seeks a systems engineering expert for the Grounds Systems Development, Testing
and Operations functions primarily associated civil engineering. Solicitation of and inter-
action with existing and potential customers are important functions of this position.

Responsibilities:

Support the development of requirements documents, interface control documents,
design drawing packages, and test and operations procedures for various space vehicle
facility/ground systems. Support facility systems testing and operations, and perform site,
environmental and safety assessments. Coordinate and lead technical efforts for reso-
lution of complex problems associated with facility systems development, testing, and
operations. Perform technical reviews of contractor design data at each phase of the ac-
quisition process. Support acceptance testing, failure analysis, and operations and main-
tenance functions.

Qualifications:

A BS degree in Engineering or equivalent is required (advanced degree preferred), with
6+ years experience in ground systems development and operations. Should include some
of the following: hands-on hardware, testing, failure investigations; foundations, roads,
excavations, drainage, environmental assessments; QC, facility construction, utility
design; structural analysis, site surveys, operations assessments, drawings development,
costing. Experience with computer modeling and simulation is desirable. The candidate
must have technical advisory capability and exceptional oral and written communication
skills. Some travel is required.

How to Apply:
E-mail resume and cover letter to: Dorothy.EWilson@aero.org. Subject Line: Senior
Member of Technical Staff. Portfolio will be reviewed. EOE.
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Publisher’s Page

n this issue we are very proud to profile an or-
ganization that helped to save my life. Lovick

Career Jouwrnal (LC]J) has dedicated this issue

to OneLegacy, a donate life organization, that

works with families who donate or receive organs and

tissue transplants.

As many of you already know, I celebrated my one
year anniversary for having a new heart transplant.

This was all made possible because of OneLegacy.

We have a wonderful story to tell you in LCJ, which
highlights some very special people who have either had
to donate an organ of a loved one or is a recipient of an
organ transplant. The stories are endless, but we high-

light just a few.

In addition, you'll get to meet some wonderful staff
members of OneLegacy who tell us why they do what
they do. How their careers are not just a job, but a life-

saving mission.

So many times, we get caught up in the day-to-day
operation of business, that sometimes we forget about

what really counts--living!

That’s exactly what I'm doing each day, minute by
minute, and hour by hour. It feels good to feel better and

to be productive again.

I encourage you to do the same. Although Onel-

egacy is on the cover of this issue, we still have other

wonderful articles di-
rectly and specifically
addressing employment
needs and concerns.

As always, we target

issues that we believe
are current and affect real people, real employees and

employers.

Also, remember that all of our advertisers advertise
to recruit. Don’t miss that opportunity to find employ-

ment right here in LCJ.

Every page of LCJ serves a purpose for you, our
readers. Ewven in what appears to be a tough time for
our economy, there are still corporations who need peo-
ple, like yourselves, who want a career change or an

opportunity for employment.

Enjoy our special issue as we feature OnelLegacy, as

well as, address workplace issues.

Respectfully
Calvin L. Lovick

Founder/Publisher
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Lo _Angies Port Police

NOW HIRING

Earn from $55,457 to $75,413
1 Day Expedited Testing
By Appointment Only!

www . portoflosangeles.org

* Must be at least 20'*# Years Old
« Have a U.S. High School Diploma or G.E.D.
« Must be a U.S. Citizen or have applied to become a citizen

* Must possess a valid California Driver's License or Identification Card

Call Now! Toll-Free
1-866-PORT-PD-1 -+ 1-866-7678-73-1
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Editorial Page

Think About It!

By Angela M. Cranon

Think Twice

Before You Press

“SEND”

How much freedom should a person really have at work us-
ing the Internet? Well, apparently not much because compa-
nies are making more of an effort to keep employees working
on their business and not personal business.

According to a survey conducted by the American Man-
agement Association in 2005, “three-fourths of employers
monitor their employees’ web site visits in order to prevent
inappropriate surfing. In addition, 65 percent of employers use
software to block connections to web sites deemed off limits
for employees. About a third track keystrokes and time spent
at the keyboard. Just over half of employers review and retain
electronic mail messages.”

However, companies are not staying in the closet about
this, but they are boldly informing their employees of the new
policies and procedures of Internet use. This includes surfing
the net as well as use of e-mail.

The survey states that over 80 percent of employers disclose
their monitoring practices to employees. And most employers
have established policies governing Internet use.

Furthermore, if a company uses an electronic mail (e-mail)
system, the employer owns any incoming and outgoing e-mail,
and is allowed to review its contents. Listen up... That includes
sent messages within the company, sent message to other com-
panies, and sent messages from a company to an employee’s
terminal. All can be monitored by the employee.

And, don’t be fooled. E-mail accounts can also be moni-
tored from webbased e-mail accounts such as the Yahoo and
Hotmail as well as instant messages.

Now it might seem safe that all sent e-mails have been
carefully deleted, eliminating all evidence and trace of “per-
sonal” activity.

Well think again before pressing that send key. It’s called
a memory, and both electronic and voice mail systems retain

messages in memory even after
all of that deleting effort. At first
glace because the employee sees
no trace of the “personal” activ-
ity, the messages are actually of-
ten permanently “backed up” on
magnetic tape, along with other
important data from the computer system.

However, if an employee feels as though the workplace pri-
vacy has been invaded, there are organizations that attempt to
help in such claims.

National Work Rights Institute
Web: www.workrights.org

9 to 5, the National Association of Working Women
Web: www.9t05.0rg

Workplace Fairness
www.workplacefairness.org

Affiliated with the Natl. Employment Lawyers Assoc.
www.nela.org

American Civil Liberties Union
Web: www.aclu.org

Howewver, keep in mind what a worker is being paid to do on
company time--work on personal business or company business?
Think about it!

n TOVICK
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California

CITY OF MORENO.VALLEY

The City of Moreno Valleyis currently accepting applications
for the following positions:

SUPERVISING ENGINEER
$7,565 - $10,651/mo.

ASSOCIATE ENGINEER
$5,655 - $7,962/mo.

SENIOR PARKS PLANNER
$5,386 - $7,583/mo.

SENIOR BUILDING INSPECTOR
$4,885 - $6,878/mo.

MANAGEMENT ASSISTANT
$4,220 - $5,941/mo.

TRAFFIC SIGNAL TECHNICIAN
$4,220 - $5,941/mo.

FIRE INSPECTOR-J/II
$4,018 - $6,550/mo. DOQ

AFTER SCHOOL SITE LEADER (ASES Grant)
$10.69 - $12.38/hr.

AFTER SCHOOL PROGRAM ASSISTANT (ASES Grant)
$9.80 — $11.46/hr.

Excellent benefit package including paid PERS retirement 2.7% @ 55

For a complete list of employment opportunities including closing dates contact:

HUMAN RESOURCES DEPARTMENT
14177 Frederick St., Moreno Valley, CA 92552-0805

(951) 413-3045 / Job line (951) 413-3405

lovickcareer.com September / October 2007 LOVICK n




UnMION
Bamk OF
CALIFORNIA

he Roy W. Roberts, II Watts/
Willowbrook Boys and Girls
Club recently announced
that it has received a $50,000
grant from Union Bank of California,
N.A. The grant will support a wide range
of programs as the organization enters its
50th year of uninterrupted community
service to the youth of the Compton,
Watts, Willowbrook and South Los An-

geles.

The club provides services to over
1,500 boys and girls, ages seven through
18 with a mission “to inspire and enable
all young people, especially those from
disadvantaged circumstances, to realize
their full potential as productive, respon-

sible and caring citizens.”

Incorporated in 1957 by the Los An-
geles Times and a group of concerned
citizens, it was originally known as the
Southern Area Boys Club but soon be-
gan to accept girls as members. Its sum-
mer camp provides programs to an aver-

age of 400 youth per day.

“For the past 26 years Union Bank has
been a strong partner with the club. We
are pleased to continue the relationship
and assist these young men and women
with the resources necessary to excel and
go on to college, if they choose, “said
Carl Ballton, head of the Union Bank
Foundation. “Our grant will support in-
tegrated programs of physical activity, art
and culture, health education, leadership

skills and academic support.”

UNION BANK OF CALIFORNIA
Supports Watts/Willowbrook Boys And Girls Club

As part of the club’s celebration of its
half-century commitment to these com-
munities, it is holding an event on June
14 at the California African American
Museum: “50 years of making a Differ-
ence Every Day.” Honorees for the event
will be the club’s founding organization,
the Los Angeles Times; and Clifton L.
Johnson, vice president with Union
Bank and former president and long time
member of the Watts/Willowbrook Boys
and Girls Club Board of Directors.

Established in 1953, the Union Bank
of California Foundation serves as an
agent for charitable contributions made
by Union Bank of California, N.A., a
wholly owned subsidiary of UnionBan-
Cal Corporation, a publicly traded San
Francisco-based bank holding company.
The foundation contributes financial as-

sistance to nonprofit institutions and or-

Clifton L. Johnson

ganizations that enhance the quality of
life and help meet the needs of the com-

munities it serves.
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Part-Time Jobs for the Holidays

irements:
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Apply online at
www.UPSjobs.com
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Are You Sharing Office Space
with the §f N )

uring their 98th Annual Con-

vention in Detroit, Michigan,

the NAACP symbolically bur-

ied the “N” word, complete
with an obituary and funeral services.
(http://www.naacp.org/pdfs/Obituary_
for_the_N.pdf). I wondered
if the, African American
co-worker at my office, I'll
call her Shirley, was aware
of this memorial or even
cared. If she were in her 20’s
[ might have been inclined
to write off what [ perceived
as her indifference to the
“N” word as a generation
gap issue. But she is my age;
born in the 60’s. Her roots
are embedded in the midst
of the Watts riots. Her fam-
ily’s migration from Texas
to California was similar to
my own.

Our grandparents arrived in Los An-
geles in 1948 shedding themselves, so
they thought, of oppressive Jim Crow
laws. Yet they found themselves relegated
to Central Avenue, which was a Mecca
for Black talent, wealth and community.
Baldwin Hills, at that time, was strictly
off limits to Blacks. Being called the
“N” word in 1948 was something Black
families endured. By 1978 Blacks were
empowered to fight anyone that called
them the “N” word. My Dad sat my
brother, sister and I in the living room to
explain how hateful the word was. Books
like Before the Mayflower, Soul on Ice and
the Black American Encyclopedia edited
by Lerone Bennett, Jr. were read to us as
bedtime stories.

In 2007, we find Blacks that claim to
own the “N” word while they endearingly
refer to their friends and family as “N’s.”
At the same time, they taunt, bait and

challenge non-Blacks to say the word,
that is if they don’t mind a beat down.

At least that is how it appears when
Shirley playful laughed with a fellow
African American co-worker “ Nigga
please,” while at the same time cutting

Word?

By Alyssa Shepherd Moore

According to Dr. Earl Ofari Hutchn-
son, syndicated columnist, political ana-
lyst and author of nine books on race
— still need to speak with him.

Even though Shirley and I differ
when it comes to using the “N” word, |
am hoping that she and oth-
er Blacks will down load the
“N” word obituary and take
an oath to strike that and
all other hateful, demeaning
words from their vocabulary
and leave that kind of talk
to the recesses of back alleys
or the Howard Stern Show
where that kind of trash talk
belongs. It is time that we as
a people clean up our image.
If you are sharing office space
with the “N” word, then it
is time to send an eviction
notice. The “N” word is not

a dirty look at nonwhites in the office
on Wilshire Blvd. When she said it, the
workers of European descent stood with
their mouths a gasp, stunned as if they
wanted to say, “but I thought we weren’t
suppose to say that word.” Telepathically
Shirley answered you CAN’T, BUT 1

CAN.

Willis Edwards, Vice Presi-
dent of the Beverly Hills/
Hollywood Branch of the
NAACP and NAACP Na-
tional Board Member says
“This kind of double stan-
dard is the very reason we
chose to bury the “N”
word on July 9. This
and all hurtful words
should be stricken
from our language as
acceptable for polite
conversation.”

your coworker or a friend.

Alyssa Shepherd Moore is a charter
member and Parliamentarian for Secure
Women Investment Club, which was es-
tablished in 1996, sits on the board for the
Black Jowrnalists Association of Southern
Cudlifornia and is Health Coordinator for the
CME Ninth Episcopal District.

www.alyssasmoore.net.

BURYING THE N-WORD

LY, = oy

NAAC

-
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oneperfectjob

Jobs and Careers Online Solution

Job Seekers

Expand your job search: One of the best ways to land jobs — especially those POST
that aren't advertised — is by contacting employers directly, but not by blindly A .
spamming them with your resume. Employers are barraged by unsolicited }’UU rresume
resumes daily and many are filed and forgotten.

Search thousands of jobs and create a resume so employers can find you. F R E E 5

Employers

One Perfect Job delivers more active job seekers than any other career site. Job seekers on One Perfect
Job post over 40,000 new resumes a day and conduct 100,000 plus job searches a month.

One Perfect Job will help you put the most qualified person into the right opening at your company.

lovickcareer.com September / October 2007 LOVICK 13




The Perceptive Guardian.

I am a shield. An unwavering
force. It's my responsibility to
protect this nation at any port of
entry. Examining what comes in.
Determining who can stay. Deciding
when it is secure. It's the ability to use
my mind, my vision, and my strength
10 protect, prevent and preserve.

Customs and Border
Protection Officer

Apply online at www.cbp.gov/careers. For more information call 1-800-955-1609.

www.cbp.gov/careers
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The Fire Inside.

-"" ~It’s the thrill of the adventure that fires me up.
It's lhe taste of victory. It's the passion. The drive. The
responsibility of protecting America’s frontlings. It's a
career, a calling, a dutyMes life fueled by the ability to
gt%g.-n}uving beyond pain, exhaustion and adversity
into.

jh&_raalm of strength, honor, and victory.

7,

f AR T w L L'
. Fo- % b u.s.
&y 8 [J.S.Customs and -~ BORDER
= 1 . o . PATROL
¢ _ der Protection

ocused. www.borderpatrol.go

Apply online at www.borderpatrol.gov. For more information call 1-800-955-1609.
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DO YOU KNOW HOW
TO BE A STAR AT WORK?

anice is an extraordinary perform-
er at work and because of her im-
age she is considered a star. In case
you didn’t notice, stars get more
training, more mentoring, better
projects and greater flexibility. The good
news is that you don’t need the perfect
job situation in order to be a star, be-
cause most star qualities come from you
— from taking your basically good skills
and bringing them up a notch.

One of the best ways to get
what you want from
your career
is to give
outstand-
ing perfor-
mance at work,
according  to
experts, you probably have the
ability to be a star because “most people
genuinely want to be more productive,
do their best, and live up to their poten-
tial, but they don’t know how to do it.

career

The traits that make stars different
from everyone else are the strategies
they use to do their own work and to
work well with other people. Star strate-
gies allow people to be highly effective,
yet highly productive at the same time,
so that stars can fulfill their potential at
work and in their personal lives.... and
stars have time for both.

It isn’t so much what you’re born
with as how you use it. And the traits of
star performers are traits you can teach
yourself. Here are the four areas that
have been identified to get you on the
right track:

1. Initiative

Stars exceed expectations. Just doing
your job is not enough. Stars do their own
job well and then perform well in areas

that exceed the job descrip-
tion. Generally star initiative
includes helping people,
taking risks and seeing a
project through to the
end — all in arenas
that go beyond
their job duties.

2. Networking

Stars don’t think of
networking as something
to do once a day at 3pm. For
stars, it’s a constant. Nothing is a

complete waste of time because you
can always meet someone, talk to some-
one, or help someone. That last piece is
important — stars know that networking
is as much giving as taking. And there is
an inherent humility in this way of life;
stars know they can’t get what they want
by acting alone.

3. Self knowledge

Knowing how to do your job is ex-
pected. You need to know how to manage
your relationships, you long-term goals,
and your personal development. This is

By Sharon Woodson-Bryant

not a one-time goal; this is a life com-
mitment to very regular self-assessment.
And this is a commitment to soliciting
and accepting outside input, because it’s
impossible to know for sure how you ap-
pear to others.

4. Kindness

Average work-

ers see the world from
their point of view. Stars

have exceptional empathy
and act on it: They are good
followers because they know it’s

important to help leaders be the
best they can be, too; stars can give
the right message to the right audience;
and they can get an accurate big picture
by looking and listening to the people
around them.

The interesting thing about
star performance at work is that
it actually demands that you
be the person you want to

be anyway. Being a good

person, seeking self-
knowledge, and taking
responsibility for where you’re going are
probably key pieces of your core belief
system. So you truly do not need to stray
from your idea of a good life in order to
be wildly successful in your career.

But remember that star performers
are not people just relying on their stel-
lar IQ or remarkable social skills. Star
performers work hard to live up to the
values they believe in. People who can
be their true selves at work will be the
outstanding leaders. The most success-
ful of you will find the right balance
between authenticity and adaptability:
No small feat. To become your best self
— a star, a great leader, a fulfilled worker
— you need to know yourself and your

m TOVICK
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goals very well

Yet life can bring career bumps even
to the best and star performance doesn’t
trump interpersonal problems. What
happens when you get a new boss or the
company merges with another culture?
You know you may have a problem and
you probably know you need to make
some changes and adjustments to fit into
anew culture.

But in some cases people do not make
the necessary changes. No surprise. The
more you feel like a star, the more you
feel like you don’t need to change. But
don’t kid yourself that doing great work
for your company means you don’t have
to adjust your attitude and behavior to
fit in. Even a guy who produces the most
popular documentaries of the year has to
get along with his boss in order to keep
his job at the TV station.

This is not revolutionary manage-
ment. In fact there’s a Harvard Business
Review case study called “What a Star
- What a Jerk” that discusses the need to

fire people who perform well but don’t
mesh with the organization. But, like
most case studies about interpersonal
skills, you don’t need to read twenty
pages to know the truth: If you don’t like
someone, nothing else about them mat-
ters.

So don’t let stardom go to your head

and cloud your ability to fit into a differ-
ent culture or climate at work. Life can
be unpredictable even if you are a star.
But a good star knows how to read the
audience and make the adjustments if
possible or to recognize that it is time to

move on.

Land the Perfect Job

Careers in Aviation as an:

Air Traffic Controller
or

Airways Transportation Systems Specialist

Apply Today!
www.faa.gov/jobs
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Department of Mental Health

Marvin J. Southard, D.S.W., Director

‘Jail Mental Health Services
Kathleen A. Daly, M.D., M.P.H., Director

* Excellent Benefits * Bonus & Shift Differential
* Multi-disciplinary Approach « Paid Overtime Available

* Clinical Supervision for Licensure +«Secure Environment

* Flexible Schedules » Free Parking & Meals

* Opportunities for Advancement ' LAl
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)
* Research & Educational ( U“

Opportunities )
Visit Our Website:

www.dmh.lacounty.gov
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DEPRESSION IS R WORKPLACE ISSUE

tatistically speaking, depression

is a workplace issue. The job is a

major source of stress, especially

for black professionals. Often,
they are treated as if they do not deserve
to be there. As a result, they feel intense
pressure to out perform colleagues, just to
gain acceptance.

Black professionals are not al-
ways aware that these situations of
subtle discrimination lie behind de-
pression. For black women it appears
the worse. One in five of all working
women suffer from depression. The
more intelligent you are, the more
you are at risk. .

Chances are that you probably
know someone who has been de-
pressed. Depression at work feels like
depression anywhere else: A wave of
hopelessness overcomes you and you
have no idea why it’s there or what
to do to get rid of it. But if you are
working, it’s more likely to happen at
your desk. If you have a door on your
office, you lock it. If you have an op-
portunity to “work from home”, you
announce you're taking it.

These were the tactics a former
co-worker used. But they don’t work
for her very long. She told me later
that she never realized how optimis-
tic getting out of bed was until she
had depression. Getting up in the

work. I can’t fully explain this but she
started acting weird to me. Other peo-
ple also noticed, for example, that she
couldn’t have a conversation about any-
thing because conversation requires in-
terest and depression made her uninter-
ested in everything. Everyone has an off

day during an important lunch. But you
can’t have too many of those.

morning is an act of hope — that
there is something to look forward to in
life. When depression came, hope and
faith left for no apparent reason.

Depression was immobilizing, and
when she was depressed she spent most
of her time at work covering up the in-
ability to get anything done. For a while,
people assumed she was taking care of
things because that was just the kind of
person she was.

But it’s hard to hide depression at

If career success is about building a
strong, competent image of yourself over
the course of time, then depression is the
antithesis — it destroys your image rela-
tively fast. People started to wonder who
my co-worker really was. And she began
to question her own abilities, because
she couldn’t seem to make decisions, she
couldn’t keep a schedule, suddenly she
was just not reliable and no one knew
why.

Depression made her hide. And be-

By Sharon Woodson-Bryant

cause she wasn’t married and didn’t have
kids, it made her hiding relatively easy.
The only people who needed her on a
day-to-day basis were her teammates at
work. So the office was her only barom-
eter for how much she was falling apart.
She went to a psychiatrist because she
didn’t want to lose her job. But she told
me later that in her depressed mind, she
felt that if she destroyed her career,
the feelings of hopelessness would

kill her.

I had no idea how scary it must
have been for her. But now she
reminds her friends that it was her
work that saved her. She said that
work has been a mirror reflecting
back and her career has been the
thing she ultimately sought to save
by getting medical help for mental
illness.

For the 34 million people
who identify themselves as Afri-
can-Americans, depression is as
prevalent a problem as it is for the
population as a whole, affecting
six percent in any year. Within the
black community there are groups
whose experience or environment
makes them especially vulnerable to
depression.

Yet, among African Americans,
depression still carries a stigma. It
is a word that is not easily uttered.
Nor is the condition readily talked
about. One major consequence is that
depression is often misunderstood by
those who have it, undetected and un-
treated, perpetuating unnecessary suffer-
ing at a time when helpful treatments are
available and capable of preventing the
long-term damage now thought to result
from recurring bouts of depression.

According to an update on the U.S.
Surgeon General’s groundbreaking 1999
Report on Mental Health, black Ameri-

cans receive needed mental-health care
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at a rate only half that of whites. By some
accounts, only seven percent of black
women suffering from depression get any
treatment, compared with 20 percent of
the general population.

Shaped by culture as much as by biol-
ogy, depression in blacks may find expres-
sion in symptoms that don’t look very
much like mood changes, such as fatigue,
backache, and hypertension or overeat-
ing. The disorder is not only disguised
in form, it is concealed in language, ex-
pressed in terminology definitely not that
of the mental health system.

According to a black psychiatrist
quoted recently in Psychology Today,
blacks don’t label it depression instead
we say we're on our last nerve and” if you
push me any further I'm going to lose
it.”

Part of the reason is that blacks feel
that they are supposed to put up with all
of the burdens placed on them. “Sixty-
three percent of blacks see depression as a
weakness, a problem only white girls can
afford,” the psychiatrist reported. “We're
supposed to ‘bear up.” And if we don’t, we
are being disloyal to our community in
general and our aunts and grandmothers
in particular.

Of course, blacks also know that own-
ing up to a bona fide mental health prob-
lem could be used as one more way to
look negatively at them.

Unfortunately, many blacks have
come to believe that they are not sub-
ject to depression and don’t recognize
when they are struggling with it. And, of
course, don’t seek targeted help that can
relieve disorder and prevent recurrences.

Symptoms of depression don’t neces-
sarily speak up in the blunt language of
mental health either. Sure, there is the
classic symptom of sadness. But studies
show that up to 50 percent of all de-
pressed persons don’t display depression
in emotional terms.

Instead, they report somatic symp-
toms. And African Americans are espe-
cially likely to be among them. Often,
neither patient nor doctor is aware of the

true source of the problem.

Physical symptoms of
depression commonly in-
clude chronic or recurring
headache, abdominal pain,
musculoskeletal pains in
the shoulder, neck and
lower back. Depression has
long been associated with 1
pain. It was once thought
that people whose primary
symptom was pain were

Ty

somehow “denying” emo-
tional disorder. The revised
view is that somatic complaints are the
way some people get depressed; there is a
malfunction in the pain perception path-
ways. Depression is, after all, a disorder of
mind and body.

It’s more acceptable to suffer chronic
pain than to say you are hurting. Un-
fortunately, some say that in black cul-
ture there has long been a contest as to
who has suffered more, the black male
or black female. No one knows whether
some cultural or neurochemical unique-
ness underlies the symptom presentation
of major depression in blacks. But subtle
neurobiological differences appear to af-
fect the expression of other mental con-
ditions in African Americans.

“There may be cultural universals
and cultural specifics,” says Carl C. Bell,
M.D., professor of psychiatry and public
health at the University of Illinois at
Chicago. He has, for example, gathered
evidence suggesting that blacks have a
propensity to auditory hallucinations in
bipolar disorder, and that blacks are un-
usually subject to sleep paralysis.

“I began wondering whether Freud is
relevant for us,” Bell told Blues Buster.
“We need a black psychology.”

Fatigue is a classic accompaniment to
depressed mood for many, but especially
in black women it may be the only sign of
depression. Typically it is not picked up
by primary care physicians, who are the
main providers of help.

Fatigue is such a cardinal symptom
of depression among black women that
when West Coast mental health activists

recently launched the California Black
Women’s Health Project to address the
prevalence of undiagnosed and untreated
emotional distress in their communities,
they appropriated as the title for their
launch the famous remark of civil rights
activist Fannie Lou Hamer: Sick and
Tired of Being Sick and Tired.

Anger is another common manifesta-
tion of depression in the black commu-
nity, among women as well as men. Some
black psychiatrist have written that it is
more acceptable for blacks to be angry
than hurt over losses. They see anger es-
pecially among women struggling with a
sense of loss and abandonment over not
having had a male presence in their early
life. It sets women up to feel negative
about themselves, especially if they are
not in a relationship. And it leads to dif-
ficulty in relationships, playing out pow-
erfully in relationship conflict, a common
source of depression among all women.

The high mortality rates for heart
disease and stroke and the prevalence of
high blood pressure, obesity and diabetes
are also traceable to depression. Stress
shows up not only as depression but it
also shows up in obesity, hypertension
and anxiety disorders.

Depression is a common, treatable
illness. If you think you might have it,
get medical help now. And keep an eye
on your coworkers. Someone in your of-
fice may be depressed. He or she might
be hiding from friends and family, but it’s
much harder to hide from work. Don’t
be afraid to recommend that person gets
help — stepping up at work to say what
you see just might save a life.
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OneLegacy and It’s Donors [boNATE
HELP TO SAVE LIVES!

By Angela M. Cranon

Organ donation is a life-saving pro-
cess, and yet, it is the least talked about
subject among families and friends. How-
ever, there are organizations that specifi-
cally connect donors to transplant recip-
ients in an effort to help save the lives
of those who, with a new organ, could
survive.

Onelegacy, headquartered in down-
town Los Angeles, is an orga-
nization that bridges the lives
of organ and tissue donors
and transplant recipients. lts
primary service is to evaluate
organ/ tissue donor suitabil-
ity, coordinate organ recov-
ery, organ placement, tissue
recovery, family support and
aftercare, hospital staff educa-
tion and public education.

[t is the largest nonprofit,
federally-designated ~ organ
procurement organization in
the United States. Founded
in 1977, Onelegacy is dedi-
cated to achieving the dona-
tion of life-saving and life-en-
hancing organs and tissues for
those in need of transplants.

[ts goal is to provide a
sense of purpose and comfort
to those families it serves,
within  the seven-county
Greater Los Angeles area,
including Los Angeles, Kern,
Orange, Riverside, San Bernardino, San-
ta Barbara and Ventura counties.

Onelegacy is the first in the coun-
try to exceed 400 donors in a one-year
span. With approximately $43 million
in revenue, it serves 215 hospitals, 14
transplant centers and a multicultural
population of 18 million people within
the seven county service area.

“We work with the hospitalss to help

them understand the donation process
and help them facilitate the process in
their hospitals,” says Renee Hawthorne,
who joined OnelLegacy in 2001 to serve
as the chief operating officer. “Donation
is an opportunity for almost every family.
[ think the difficulty that we have with it
is representing it in the right way and at
the right time.”

Eunice Gibson celebrates her new life given by Peggy in picture

Noting the sensitivity of the situa-
tion, she continues by saying, “It’s always
difficult because it’s usually sudden death.
But what we do is to make the opportuni-
ty available to donor families and to pro-
vide an environment that is conducive to
them. I don’t want any family going away
thinking, [ really wish [ hadn’t done it.
think that’s the worst. For some families
it might be no. But we don’t want them

to walk out wishing they had done it or
what it should have been.”

There are a variety of ways a donor
can help save lives or improve the qual-
ity of life. Tissue is much more utilized
than organs because it can be stored and
packed for years as opposed to an organ.
The cornea/eye, heart valves, skin, bone,
tendons, cartilage and veins are tissues

that can be donated.

One of the greatest uses for
skin tissue is for soldiers com-
ing back from Iraq. The skin
helps to cover burn wounds.
For cancer patients, rather
than lose an entire leg, for
example, the doctors can cut
out the cancer portion of the
patient’s bone, and replace it
with a donor bone and graph
it on. Or, when someone walks
with a limp, a piece of donor
bone can make the uneven
part of the area even, to en-
hance the walking ability of a
person. Football players have
injuries to their ligaments that
can be replaced by tissue.

Organs that may be do-
nated include the kidneys,
liver, heart, lungs, pancreas
and small intestine. In almost
all instances, only patients
who experience brain death,
a medically, legally and mor-
ally accepted determination of death re-
sulting from the lack of blood flow and
oxygen to the brain, may donate vital
organs.

Onelegacy has a team of specialists
catering to the African- American, His-
panic and Asian - American communi-
ties who understand how cultural tradi-
tions, religious beliefs and perceptions
of the healthcare system affect attitudes
regarding donation.
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According to OneLegacy, while Afri-
can- Americans represent 12 percent of
the U.S. population, they represent 27
percent of individuals on the National
Organ Transplant Waiting List and 35
percent of those awaiting a kidney trans-
plant. Currently, more than 21,000 Af-
rican Americans are awaiting kidney
transplants and that number increases
daily.

Ralph Sutton, newly named OnelL-
egacy’s African-American Community
Development Coordinator, states that,
“White Americans donate more. In the
case of the African- Americans, it is not
something that is high on the list, or
something that is talked about often in
the communities. Usually, there is a lack
of awareness in regards to organ and tissue
donation. Organ donation can be done
at no cost to them and it saves lives.”

Sutton confirms that in the African-
American community there are other
things that are driven through initiatives
or driven behind the church, such as
prostate cancer and hypertension, but or-
gan donation is not. “That is one reason
why it is not considered something that
is on the radar for the African-American
community. It hasn’t been championed
by leaders and/or groups that have em-
braced other things,” he acknowledges.

Onelegacy’s on-staff specialists work
in various capacities to make the deci-
sion, transition and experience for both
donor and recipient as positive as pos-

sible.

Mily Teske, who has worked at OneL-
egacy since 1988, is responsible for work-
ing collaboratively with the director of
the Procurement Transplant Coordina-
tor and regional and assistant directors
at OneLegacy. She is responsible for the
initial referral through the evaluation
and donor family follow-up, as well as
obtaining consent for organ and tissue
donation.

“We go on site. We review the pa-
tient’s chart to make sure they are a suit-
able/qualified candidate,” replies Teske.
“We do early intervention with the fami-
ly. Help them understand the testing that
the doctors are going to do.”

Hawthorne adds, “We follow a plan
to ensure the family is kept up-to-date so
when we approach them, they are a little
more prepared to hear what we’re about
to ask. At least they've been aware of
the grave diagnosis that their loved one
might be progressing toward brain dam-
age.”

Kari Kozuki, a licensed clinical social
worker, works as a medical social worker
for OneLegacy. Her job is to focus on the
donor families after they have consented
to donate.

“As an aftercare specialist, we have
a two-year aftercare program for our
families, including those who may have
consented to a donation, but because of
medical reasons, couldn’t. We treat ev-
eryone the same because what we honor
is their intent to give a gift,” comments

Kozuki.

Onelegacy does this through per-
sonal contact, as well as sending out a
donor newsletter that addresses many of
the stages of grief for a family. Accord-
ing to Kozuki, six months after the loss
of a loved one is the first time most really
start to feel the pain.

“The first two months, they are usu-
ally getting used to the loss, and then at
six months, the family really starts to feel
the pain. That’s common, because it gets
worse before it gets better, and that’s why
we spend two years with them as an after-
care program to comfort them.” Donors
can receive the newsletter for as long as
they want it. It is a vehicle to comfort
families, as well as give them an outlet to
share stories or read about someone else’s
experience. It is also used to keep them
informed of various activities such as the
events-donate life run/walk in which
they can participate in honor of their
loved one.

Why choose this profession?

“Sometimes you do cry with the fam-
ily. You do feel sad, and they appreciate
that you share their grief,” articulates
Hawthorne. “However, you never know
how they feel, but you do sympathize with
them. You know that they’re thinking,
“How can I be sitting here today and yester-
day we were planning our vacation?” | have
found though that parents who have lost
children want something to come out of
these, for example, eight years from their
child. One father told me when making
his decision that he didn’t want another

continued on page 30
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Biomedical Technology

so Critical...We Measure

our Success 1n Lives!

amic. Innovative. Devoted to uncompromising
quality and customer satisfaction.

St. Jude Medical offers leading-edge cardiovascular products and services to millions of patients around the
world. But our mission goes well beyond supplying the highest quality devices to physicians and their patients.
At St. Jude Medical, members of our team are well aware that their contributions help save lives every day.
Thats onc of the reasons why our employees are so deeply committed to quality, continuously updating their

knowledge and skills, and working together to achieve excellence.

The Cardiac Rhythm Management Division (CRMD) has assembled the industry s broadest array of products
for treating, cardiac thythm disorders. Today, we are a leading supplier of paccmakcrs, implanmblc cardioverter

defibrillators (ICDs), and endovascular pacing leads.

We are currently hiring in the following areas:
* ATE Engineering * Product Marketing
* Biomedical Engineering * Quality Engineering

* Design Assurance * Regulatory/
Clinical Studies

* Software Development/
Test Engineering

* Electrical Engineering
e Mechanical Engineering

* Product/Manufacturing

Engineering * Systems Engineering

Please visit WWW.SjM.COM (0 View our current opportunities and to apply online. We are an Equal Opportunity

Employer.

@ ST. JUDE MEDICAL
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How To Successfully
Re-Enter The Job Market

at is the biggest obstacle for a
person successfully re-entering
the job market today?

According to most career counselors,
being relevant and up-to-date in your par-
ticular field is the most common hurdle
to overcome. With technology moving so
fast many people’s skills and knowledge
are outdated every couple of years.

What should you do to reconnect
yourself!

The first step is to take some brush- ;ﬁ

up courses prior to beginning the job
search. But also do some research into
the field or industry you want to en-
ter. Check out any recent legislation
or news articles that talk about
changes affecting your industry.
That way when you sit down for
an interview you can commu-
nicate that you understand the
current work environment and

what is expected if you should
be hired.

Visit the library or book-
store to do some research.
Perhaps a friend or colleague
can help. Find out what refresher
courses are offered by professional
organizations, local colleges, and
adult education programs. Brush-
ing up takes time, so it helps to
start thinking about your return to
the workforce well in advance.

The key to reentering the workforce
successfully is having skills that will give
you an edge in the marketplace. You may
need to brush up on rusty skills or ac-
quire some new ones. For example, being
computer literate is very important in
many of today’s jobs. If you do not have
a background that includes using a com-
puter, you may want to look into taking
a computer course.

Begin reviewing your previous work

experience and listing the skills you ac-
quired on earlier jobs. Then take a look
at what you’ve done during your years
away from the job market. Remember

that all experience counts, whether you
were paid for it or not. Think about the
skills you’ve been using at home, in vol-
unteer work or through your hobbies.

Then consider how they can be ap-
plied to a new job. Once you've listed
your experience and skills, think about
the type of work you want to be doing.
Compare the skills needed for the job
with the skills you currently have. There

By Sharon Woodson-Bryant

probably will be some gaps. Now is the
time to fill in those gaps, even before you
begin your job search.

If you're interested in entering a new
field, plan to take some basic coursework.
You may need to put in several semes-
ters before you have the skills for even

an entrylevel job. Talk to an
instructor or school advisor
about the best way to get

your skills up to speed
quickly. If you need im-

e '
' \1
1 '-‘, p Y o . : mediate work, you may have

to take another type of job while
you’re attending classes.

Here are some tips on how to go
about getting back into the working
world:

1. Define your ideal job

First, it is important to define, in
explicit detail, your ideal job. What
would you be doing? Where would you
be doing it?

2. Be aware of your professional
talents and skills

A second step is to define the ex-
perience that you can bring to any
work setting. Starting tomorrow, cat-
alogue exactly how you spend your
time for the next two or three
days, from morning to night.
List each activity in which
you engage. How are you spending your
time? Next to your list draw three col-
umns; place a check in one of the three
categories: (1) I love doing this, (2) I
don’t mind doing this, (3) I'd rather not
do this. Now, you have a list of things
with which you have experience.

It’s the old adage, everyone has
heard it: “You can’t find a job without
experience and you can’t get experience
without a job.” So, how do you find a
job with little or no experience?

continued on page 40
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Directors Guild — Producer Training Plan
Assistant Directors Training Program

The Assistant Directors Training Program was established in
1965 by the Directors Guild of America and the Alliance of
Motion Picture and Television Producets.

The purpose of this non-profit training program is to provide
equal access to men and women of diverse backgrounds to
participate in an industry sponsored training program that provides
on-the-job training to become a Second Assistant Director.
After the successful completion of the program, graduates are
eligible to join the Directors Guild of America as a Second
Assistant Director.

For more information, please visit our website or call:

www.trainingplan.org or (818) 386-2545
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continued from page 25
OneLegacy and It’s Donors
HELP TO SAVE LIVES!

father to feel what he was feeling, so he
said, “Let’s do it”. I can do this job be-
cause | know that it saves lives.”

Sutton, who has previously worked for
11 years as the National Deputy Director
for the Sickle Cell Anemia Association,
confesses that, “I had to search myself
to see if I could go out into the commu-
nity and promote this because this was
the right thing to do. If I couldn’t do it
myself, sign up or register to become a
donor, then how could I do this job? So I
did the research. I found that there was a
tremendous need for African-Americans,
and Americans in general, to donate or-
gans and tissue, to save lives. I had to ask
the question, that if the only thing that
could save me was an available organ,
would I take it? The answer would be yes.
Now if I would take it, why wouldn’t 1
pass it on? [ can embrace this job because
I know that it saves lives.”

Kozuki says, “People often ask how I
can do this kind of work. Honestly, I've
never felt depressed by the work that
I’ve done, in contrast, I feel inspired by
the work that I do. You get to work with
families who have so much strength, and
they are so giving, and unconditionally
so. They have chosen to give to com-
plete strangers to help other people,
when they couldn’t have that miracle
happen for their loved one to continue
on. It has helped me to appreciate what
I do have and not take things for granted
and live life each day. It makes you think
differently about your own life.”

It was personal reasons that really
put organ/tissue donation into perspec-
tive for OnelLegacy’s Teske. She recalls,
“My husband’s niece stopped breathing
at about four days old and was placed on
a heart transplant list at UCLA. [ got a
taste of what it feels like to wait for a life-
saving gift. So I put a lot more emphasis
into my work and helping people under-
stand the value of it, because there are so
many people out there waiting for a gift
that sometimes never comes.”

Onelegacy’s team tells it best when
they say that what’s comforting for a do-
nor family is to know that their loved one
has become a hero to someone they may
never meet; that their loved one and the
gift that they have given will continue to
live on. And, even after their loved one
has given this life-saving gift that OnelL-
egacy continues to be grateful and will
remember their loved ones.

Kozuki says, “I think a lot of people
think that their loved ones will be for-
gotten. That’s not true. Something as
simple as having their love one’s name
on a name tag makes them feel good
about their decision. I remember seeing
a mom at an event and asking her to
tell me about Matthew and what he was

like. She said to me, ‘No one has said my
son’s name in about three years. They are
afraid that if they say his name that I'm
going to cry, and they won’t know what
to do. They almost make it seem like he
never existed because t hey don’t want
to talk about him anymore, because they
don’t know how it is going to affect me.
“Because we had his name on a name tag,
says Kozuki, that meant so much to her,
and that’s such a little thing.”

Life-saving experiences: The Fami-
lies:

While OneLegacy works as an or-
ganization to help save lives, the actual
families who make that tough decision
help to validate the efforts of these busi-
nesses that have the task of approaching
the loved ones.

Erika Hernandez and her husband and
Eunice Gibson are on two separate paths,
but they are united in terms of under-
standing the reward of organ/tissue do-
nation, even though they’ve never met
each other.

Erika Hernandez and her husband
lost eight-year-old Frankie on March 6,
2005. His mom tells the story:

He woke up and went to the park to
watch the Sunday league baseball game.
We left the park and headed home. He
showered and had lunch and went out to
play catch with his dad. He complained
of a headache, and it was unlike him to
complain. I asked him to lie down and he
began to say it really hurts. So I suggested
going to the hospital and he said, ‘Yeah
let’s go.” That was unlike him too, and I
began to worry.

As soon as we got onto the freeway
he stopped breathing. I performed CPR
and his dad called 911. The doctors at
the hospital informed us he had internal
bleeding and needed to be transferred to
another hospital. We arrived at Cedars-
Sinai and immediately he was placed in
surgery. He survived the surgery, but was
in a coma. Everything happened so fast.
He had a brain aneurysm, and there was
no way of previously detecting it.

We sat next to Frankie’s bed, hoping
for a miracle, even though we were told
he was brain dead. A representative from
Onelegacy walked in alongside Frankie’s
nurse, Pam. He asked if we were interest-
ed in giving the gift of life. | was offended
at first because I still had hope. It was a
slap of reality for me. In the moment, I
had no other choice but to wish this was
not happening to me, hoping this was
simply a nightmare. Even though I was
a registered donor, I was still taken aback

by all of this.

It was sudden and scary. Everything
continued on next page
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was so quick, in 24 hours I had to make a
decision and say my goodbyes. The real-
ity was that we were being asked to make
a decision that could change a person’s
life for the better. I didn’t ask anyone but
Frankie and I prayed. I asked him, “What
would you do? What should I do? My re-
sponse was immediate: “yes.” There are
other mothers that are going through
feelings of a possible loss. Frankie gave
me the strength to say yes.

On March 11, while at the cemetery
planning his services, I was advised that
Frankie had saved the lives of five chil-
dren. With mixed emotions, I was happy
for the children and their families. I was
in the middle of laying my son to rest
and knew he had saved five people. I was
thinking that those families were very
blessed because they had their kids, and
I knew that my son was an angel that he

had saved five kids.
Of the five children, Hernandez has

met two of them, who both coincidental-
ly attended the same school as Frankie,
but they never knew each other. A little
girl, Patti, received Frankie’s intestines.
Frankie’s mom received a letter from the
family thanking her for the gift and for
giving the little girl a chance to live a
new and better life. The family also ex-
plained that the little girl was able to eat
for the first time in nine years and was
learning the simple things like how to
chew and swallow.

The little boy, Juan, received Frankie’s
heart and he actually spends a lot of time
with the Hernandez family and even
sleeps over their house and calls her his
second mom.

“I feel very blessed that his family has
taken us into their family. Now we’re fam-
ily, and he refers to me as my other mom
and my other family. It’s very rewarding.
Every time he and Patti are around, I
know that Frankie is with me and is now

living through different journeys in life
with these other kids.”

She and her husband continue to cel-
ebrate life with their four-year-old daugh-
ter, Paulina, and eight-month-old son,
Benjamin, who was born the day after

Frankie’s birthday.

Eunice Gibson

In 2002, Eunice Gibson, a nurse by
profession, and registered organ/tissue
donor, received a double lung transplant.
She was put on the donor list in Septem-
ber 1999 and received the transplant in
February 2002. She had pulmonary fi-
brosis and scar tissue that had built up
in both lungs that prevented proper air
flow, which eventually developed into
pulmonary hypertension, affecting her
heart as well.

In Gibson’s own words:

It affected all aspects of my life, I
couldn’t tie my shoes, cook a three-
course meal. I could make cereal for my-

Erika Hernandez is encouraged that five
lives of children were saved after the sudden
loss of her son in picture

self. I couldn’t completely dry off and get
dressed. I couldn’t walk up six steps. They
were a challenge every day. Things you
take for granted.

The hospital called me three times,
each time, except for the last, lungs were
damaged or they only had one. It was five
o’clock in the afternoon when the hospi-
tal told me again to come in. They had
lungs for me. I don’t think I was ever not

certain that this would happen for me. I
had a quiet kind of certainty and spiri-
tual inward feeling that I was going to
be okay.

I have met the family of the recipient
via telephone and letters. I mostly talk
with Peggy’s sister. I also have a picture of
Peggy. She had a strong need to donate.
She was in the medical field, as well as her
sister. They were both RNs. Peggy had a
stroke, but lived long enough to know
what the outcome would be. She knew
she was going to be a donor. About six
months after being home, I wrote a letter
to the family. OneLegacy contacted the
donor family to get the consent to see if
they wanted to hear from me. My donor’s
sister asked for my address and telephone
number. I was happy to give her whatever
she wanted. It’s been five years. We talk
at least twice a year.

It’s a completeness. It’s a blessing to
know the family who has given me life
back. I barely existed and would have
died without a transplant. I don’t know
which would have been worse, the fact
that I would have died or how I was exist-
ing, because it was a minimal existence at
that point.

I was an active RN, working in labor
and delivery. Once that’s removed, you're
in limbo. Then, here comes someone
who has made the decision to give you
your life back. I literally feel as if I know
my donor Peggy. Her sister shares infor-
mation about her. It’s done on a continu-
al, yet slow, basis as to what we feel each
other can handle because it is a unique
relationship.

It’s closure, it’s motivating, because
with this life that she’s given me back,
I’'m more determined to take each day as
a blessing, take time to relish that day,
and admire that day. I’'m now working
two days a week.

With this experience Gibson says,
“My best message to those people, if you
look around at the number of people to-
day, of people needing a transplant, lung,
heart, and liver, for example, the num-

continued on page 42
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ou worked hard
to get the edu-
cation, the skills
and mnow the
job. Don'’t let these mis-
takes sabotage your climb

up the career ladder.

Lying on your ré-
sumé, stealing office supplies or failing to
show up for work will surely dampen your
career prospects. But young workers need
to beware of less-obvious
mistakes that can sabotage
their careers. Your behavior,
attitude and appearance will
play important roles in find-
ing success, not only in your
first job, but throughout your
entire working lifetime.

As someone just starting
out in the work world, you
probably don’t have a repu-
tation yet. Take advantage of
this blank slate. “You want to
be seen as an up-and-comer,
not the stereotypical young
slacker,” says Marty Nemko,
a job coach in Oakland, Cal.,
and columnist for Kiplinger’s Personal Fi-
nance. Avoiding these seven career kill-
ers will help you craft a stellar reputation
and keep your career on track.

1. Procrastinating. Remember the
first time you put off studying for a test
then crammed at the last minute and
still got a decent grade? Many of us have
been procrastinating since grade school
and have done just fine, but that’s a habit
you've got to break. “There’s no grade in-
flation in the workplace,” says Nemko. If
you pull together a report or presentation
at the last minute, your shoddy prepara-
tion is going to show. And if something
unexpected happens -- say your computer
crashes or a key contact fails to return a
call -- the old “dog-ate-my-homework”
excuse isn’t going to cut it. “Procrastina-
tion is an ingrained habit,” Nemko says,
“but if you don’t kick it pretty quick,

you’re going to find yourself on the cor-
porate slow track.”

2. Having a sense of entitlement.
Our generation was raised on instant
gratification -- we’re used to getting what
we want, and getting it now. Yet when it
comes to our careers, no matter how hard
we work, we cannot get five years of ex-
perience in one year. Younger employees
tend to feel entitled to quick promotions,
says Randall Hansen, founder of Quint-

essential Careers and associate professor
of marketing at Stetson University in
Deland, Fla. Falling into that trap can,
instead, hinder a climb up the career
ladder. If you carry the attitude that you
deserve to be promoted or else, you may
find that “or else” is your only option,
says Hansen.

Fresh out of school, you're on the
bottom rung of the career ladder, which
means you're going to have to pay some
dues, such as taking on jobs others don’t
want or working days others want off. But
that doesn’t mean you should accept your
low status forever. Learn more about how
to know when it’s time to move up -- and
how to pull it off.

3. Settling into your job description.
You may have your set responsibilities,
but you should always be on the lookout
for opportunities to shine. Going above

SEVEN CAREER KILLERS

By Erin Burt

and beyond your mundane entry-level
tasks can demonstrate your untapped tal-
ents and show your boss you’re not afraid
to take initiative. Settle into your job de-
scription for too long and your reputation
may be cast as a low-level lackey.

You may have to do a little self-pro-
motion, but try not to come off as a brag-
gart. Nemko’s daughter, for example, got
her first job working for Hillary Clinton
but her job description was to answer let-
ters to Socks, the Clintons’
pet cat. Soon after starting,
she approached her boss and
said she was willing to pay her
dues, but that she had good re-
search and writing skills. She
pointed out that she might be
useful on some other task. A
few days went by and her boss
asked her to research a topic
and write a one-page brief for
Clinton. She ended up spend-
ing a year as a researcher that
certainly beats handling fe-
line fan mail.

4. Avoiding office poli-
tics. When it comes to play-
ing office politics, there is naughty and
nice. Naturally, you shouldn’t engage in
backstabbing and gossiping. But avoiding
politics altogether can be deadly for your
career. Like it or not, every workplace has
an intricate system of power, and you can
and should work it ethically to your best
advantage. To get a promotion, avoid
downsizing or get a project green-lighted,
you need co-worker support. Get that
backing by building relationships, ask-
ing others for advice, offering your help
and showing sincere interest in others,
advises Nemko.

It’s also crucial to identify your work-
place’s hidden pockets of power. On pa-
per, a certain person may be in charge,
but you need to know who else in the of-
fice has influence so you can be sure to
impress the right people.

continued on page 42
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The California Highway Patrol is looking for you...

“PURSUE YOUR FUTURE!”

Give yourself the opportunity to:

* Earn over $62,000 a year.

* Retire with up to 90% of your
highest one year salary.

* Earn up to 27 hours of annual
leave per month

*  Work close to home or any-
where in the state.

Requirements:

Age: 20-35

High school diploma, G.E.D.,
or equivalent

U.S. Citizen (or applied for
Citizenship)

No felony convictions

20/40 uncorrected vision
Sound physical condition

APPLY NOW!

1-888-4A-CHP-JOB or log onto www.chp.ca.gov

L b D S

LA COUNTY 2007 EXAM DATES: APPLICATIONS ARE DUE BY:
February 3rd January 18th

May 5th April 19th

August 4th July 19th

October 13th September 27th

If you are interested in attending a prepatory informational seminar,
please call (818) 240-8200 for dates, times, and locations.
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NOW HIRING!

looking for
a few good
deputy
sheriffs.

EXCELLENT SALARY, STARTING AT $53,000
REALPEDPLE—A REAL LEADERS.  We're locking GREAT MEDICAL & DENTAL PLANS
i god men | FULL SALARY & BENEFITS WHILE YOU TRAIN
V iyl SHOOTING PROFICIENCY PAY
ég, Sl PAID MILITARY LEAVE
? A EXCEPTIONAL RETIREMENT BENEFITS
And a host of other benefits.

catL 1-800-A-DEPUTY orLocontowWww.lasd.org

FOR MORE INFORMATION

E-'
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Mental Health Takes Priority with
County Directors and Opens up Job Opportunities

ames C. Allen, Deputy Director of
the Los Angeles County Depart-
ment of Mental Health’s Adult
Systems of Care-Jail Mental Health
Services (ASOC-JMHS) and Dr.
Kathleen A. Daly, M.D., M.P.H., Medi-
cal Director of ASOC-JMHS, make it
their business to provide state-of-the-art
mental health services to improve the
lives of individuals with mental illness.

Allen and Dr. Daly, who in addition
to her responsibilities with DMH is also
a UCLA-NPI Associate Clinical Profes-
sor, have responsibility for

focus is still on adults, however we also
have facilities that provide children’s ser-
vices. For a long time, programs for adults
and children have functioned entirely
separately, and you can imagine that
children of parents with serious mental
health problems are at risk for having
mental health problems as well. They
need extra support. It really makes sense
to combine children and family providers
into groups that could utilize the exper-
tise of each team member to care for the
whole family.”

health programs in the Western United
States. This program, which is part of
the Department’s transformation efforts,
is being developed into a model of how
Family Focused Mental Health Services
can be provided in an ethnically diverse
urban community.

“Things are being done in a way that
the county has never done before,” Allen
reports. “As an example, we have devel-
oped a relationship with the National In-
stitute of Mental Health (NIMH), which
funds research throughout the country.
A year ago we went to

the largest number of pro-
grams in DMH, with over
1,000 staff. ASOC has 12
directly operated programs
in the Southern area of
the county, responsibil-
ity for setting policy for
adult programs throughout
the county, and oversight
and coordination of the
Countywide Homeless &
Housing Division.

The November 2004
passage of Proposition 63
(known as the Mental
Health Services Act or
MHSA) provides the first
opportunity in many years
for DMH to increase fund-
ing, personnel, and other
resources to support coun-
ty mental health programs and monitor
progress toward statewide goals for chil-
dren, transitional age youth, adults, older
adults, and families. The Act addresses
a broad continuum of prevention, early
intervention, and service needs and the
necessary infrastructure, technology, and
training elements that will effectively
support this system (http://www.dmh.
ca.gov/mhsa/default.asp).

According to Daly, “MHSA has in-
spired a lot of rethinking on how we
provide care in our system. Our primary

Adult Systems of Care-Jail Mental Health Services (ASOC-JMHS)
and Dr. Kathleen A. Daly, M.D., M.P.H., Medical Director of ASOC-JMHS

So far, Allen and Daly have made
such changes in four clinics, including
the Augustus E Hawkins Mental Health
Center (AFHMHC), Compton Mental
Health Center, and two others with pre-
dominantly Pacific Islander populations.
Allen and Daly insist, “The same old
solutions can’t be tolerated because the
same old ways do not work.”

Under the management of Allen
and Daly, AFHMHC, located at 1720
E. 120th Street in Los Angeles, has
grown to become one of the most com-
prehensive community-based mental

Washington to form a
partnership with NIMH
to look at the most ef-
fective ways of delivering
services to individuals
with mental illness. One
of the first grants emanat-
ing from this partnership
is in the process of being
funded for $4 million over
a three-year period.”

Daly adds: “One of the
things that we’ve learned
through some success-
ful programs, particularly
because of Assembly Bill
2034, is that people need
intensive services. If you

have a serious mental ill-
ness, your success depends
on getting all kinds of
help: not just mental health treatment,
but housing and assistance in staying in
that house and getting along with your
landlord, being reunited with your kids,
helping your children, and so on. If you
think about all the complicated things
that working mothers face, add that to the
challenges of mental illness, or whatever
interface you have with the legal system.
It’s pretty daunting to think about. The
only way we’re going to be successful is to
have partners who can deal with

continued on next page
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the whole person and the whole per-
son’s needs.”

In addition to countywide adult ser-
vices and mental health services for
adults and children in the Southern area
of the county, Allen and Daly are respon-
sible for mental health services provided
to adult male and female inmates at the
Twin Towers Correctional Facility, Men’s
Central Jail, Pitchess Detention Facility,
and the Century Regional Detention Fa-
cility (for female inmates).

JMHS is challenged daily with the
goal of delivering high-caliber mental
health services in one of the nation’s
most complex settings. Of the 20,000
inmates housed within Los Angeles
County jails, approximately 2,000 are
receiving mental health services. The
competing interests of maintaining secu-
rity and safety, versus providing services
in a setting that would promote treat-
ment adherence, maximize stability, fa-
cilitate inmates’ ability to deal with the
charges for which they are being held,
and cope with life in an extremely stress-
ful environment provide additional chal-
lenges. Improving the lives of inmates
with mental illnesses, where the impact
of your work can mean so much, is the
most rewarding of any job in DMH.

“There are some unique challenges
with men between the ages of 18 to 25
in order to transition them. There are
so many young people who did not re-
ceive care when they were younger, and
as a result, many of them end up in our
adult jail,” notes Allen. “We’re looking
at how we reach this population to find
out what is happening throughout the
nation in terms of addressing this issue.
No one has the answer for this particular
population. Their needs are much differ-
ent than mothers with young children.
But we have to break that cycle with ev-
eryone.”

A recent significant development
is ASOC-JMHS’ establishment of the
Adult Justice Academics and Research
Administration (team) that will be
responsible for ongoing development
and direction of quality, outcomes, and
evaluation initiatives, including research
projects funded by NIMH, the Substance
Abuse and Mental Health Services Ad-
ministration, the California Department
of Corrections and Rehabilitation’s
Mentally Il Offender Crime Reduction
(MIOCR) grants, the U. S. Department
of Justice, and private foundations such
as the California Endowment, and the
Gates and Hilton Foundations. In addi-
tion, the team will augment and oversee

training opportunities for Addiction
Psychiatry fellows, psychology and so-
cial work interns, nursing and other
disciplines, as well as enhance training
and continuing education for JMHS cli-
nicians, trainees, and staff. Also central
to the functions of the team will be pro-
gram and systems development to en-
hance efficiency and quality of services
for inmates that will initially focus on
coordination of care with community-
based providers and enhance reintegra-
tion at the time of release from jail.

Although he faces many challenges,
Allen still finds it rewarding to help
those who might otherwise get lost in
the system. He has worked for the coun-
ty in several capacities since 1969, and

for DMH for the last 25 years.

“I love my job because you can really
see the difference you can make in the
lives of people,” he says. “It is reward-
ing to be able to implement a program
and see the results of the programs.
There have been so many over the years
that did not work. It’s unbelievable the
amount of money that has been spent on
programs that should have been termi-
nated. We must have definable outcomes
to determine the best approaches to de-
liver mental health care.”

Dr. Daly, who came to work for Allen
about four years ago, concludes by say-
ing, “Mental health is having the ability
to reach one’s goals and not having the
symptoms of mental illness interfere with
your ability to reach your own goals. Our
responsibility is to provide services to
those with mental health needs to the
extent that we have resources available.
Those resources are limited and so our
ability is somewhat limited. But we'’re
moving in the right direction with our
support system and our rethinking of the
traditional system of care.”

Because of expanding programs, many
job opportunities are available within
the Department of Mental Health. More
job information can be found by calling
(213) 738-3079 or visiting the DMH
website at http://dmh.lacounty.gov/de-
fault.asp.
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Banking Convenience
in Los Angeles

The convenient banking solutions at U.S. Bank give you more time to do the things you enjoy. With more
than 127 locanions in the Southern California area, a large ATM nerwork, 24 Hour Banking & Financial
Sales and Intemet Banking at ushank.com, U.S. Bank is there when you need us,

From small business owners to personal banking customers, U.S. Bank has the products and services needed
to build a custom banking plan to suit your business or personal needs. Look to ULS. Bank for all your

financial needs:
= LS. Bank Free Checking' for Consumers with * Variety of Mortgage Products and Oprions
Free Internet Bill Pay and a Free Check Card * Savings plans including Savings Accounts,
with Rewards’ Certificates of Deposits and more
= Free Small Business Checking and a Free Business ¢ Five Star Service Guarantesd

Check Card with Rewards
* Home Equity Loans with No Points, No Fees and
No Closing Costs

Visit or call your neighborhood U.S. Bank for full-service banking solutions.

(Ebank.

Five Star Service Guaranteed {.“_D
usbank.com | B00-US BANKS (B72-265T)
Al requisr sotount ppening pioodres pply. LS. Bank Free Checiang. Mo monily mamnienance fees or morimum befanoe requinements. Mirsmum SH00 Geposl reguned 1o open o LS Bank Chacking acoout. Faes for son-soutine
Eansacions such ad ovardralls, velne Wanslers and Sing payments afoly Tiensscion leed may anply whes chack ca S esed i ATM cendl. Neward pragiams for chack cands cin be adided |o sy LS Bank pamcnal checking atoounl
R Cusborers o2n onfy salect ofe check D nevard program per account. Dnfy Wiss® Iifeaciions (ensscsions Thal do not requins @ PIN o Be ealemed) e rewarth. Cish advance wnd AT mesactions 0o nol qualily. Mambsr FOIC,
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“My doctor told me |
can treat my fibroids

without a hysterectomy.”
— Tanya, age 43

Heavy Periods?

Pelvic Pain?

Frequent Urination?
Constipation/Bloating?

You might have uterine fibroids. Uterine fibroids are non-cancerous tumors that grow on or in
the muscles of the uterus. At least 25% of women in the U.S. have fibroids. African American
women are more likely to develop fibroids.

Uterine Fibroid Embolization (UFE) is a safe, non-surgical procedure for treating uterine fibroids
and providing symptom relief. UFE is covered by most insurance, even HMO's and MediCal.

UFE IS AVAILABLE AT SOUTHERN CALIFORNIA HOSPITALS
Call for information or to schedule a UFE consultation appointment

Los Angeles

Brotman Medical Canter » Cubver City » (310) 2024780
Cedars-Sinal Medical Cenler « Los Angsles + (310) 423-2823
Cerfineda Freorman Reggoral Midical Cenir - inglevoed - (34]) SE0-4500
Glendale Adventist Medical Center « Glendale « (818) 409-8188
Huntinglon Haspital - Pasadena - (626) 7836141 k147
Kaiser Parmansante » Bellflower » (562) 461-3311

Kaiger Permanante « Baldwin Park « (626) 851-6460

Kaiser Parmarsente - Los Angeles - [800) 954-8000

Kaiser Permanante « Panorama City = (B56) 364-0014
Kaiger Permanante » Wes! Los Angeles « (B00) 954-8000
Laskenwond Regional Medical Center » Lakewood » {562) 8026810
Little Company of Mary Hospital « Tormance « (310} 303-5750
Memarial Hospital of Gardena - Gardena » (310) 5386637
Presstyterian Infermormmunity Hospil » Whisier « (552 B36-0811 17006
San Femando Valley IR Center « Encing « (B18) 8177707
Bania Monica-UCLA Medical Canler « Santa Morica = (310) 3154003
Southem Calibmia Women's Healh Group - Westweod « (3101 4854440
St John's Hoalth Center = Santa Menica = (310) 829-8533
Tomanoe Memorial Medical Cenler « Tomanoce « (310} S1T-9675 »2080
UICLA Medical Center « Los Rngeles » (310) 206-2454

USC University Hospital » East Los Angeles » (323) 442-8541
Vislerans Afairs Greater Los Angsles. «Los Angeles « (310) 268-3178

To receive a free patient information package call:

North

Biskwnsield Mernorial Hospital + Bakershisld « (B61) 3274647 x3158
Community Memorial Hospital » Ventura « (805) 490-8029
Henry Mayo Newbeal Memaonal Hosplal « Valencia+ (B51) 2536400
Kaweah Delta Health Care District » Visalia « (559) 734-5674
Pueblo Radiclogy + Ventura & Santa Barbara » (805) 654-8170
Quest Imaging Medical Associates « Bakarshisld « (B51) 633-5001
San Joacin Comenunity Hospial - Bakersheld - [651) 3264115
Santa Barbara Cottage Hospital » Santa Barkera + (805) 563-7275
5t. John's Regional Medical Center « Oxnand « (305) 654-8170

Inland Empire

Emenhower Medcal Center « Rancho Mirage « (760) 7734327
Pormona Vallay Hospital Medical Center « Pomora = (908) 8658503
Rivarside Community Mecical Cantar + Rivarside » (351) 7853400
San Antonia Community Hospial « Upland « (909) 920-4710
S1 Mary's Medical Center - Apple Vialley « (T50) 242-Z311 x4500

San Diego

Abrarado Hospital Medcal Cenler - San Dhego - (519) Z29-3168
Kaiser Permanande + San Diego « [B00) 290-5000

San Chege Inland Vascular Associales « Escondido « (T60) T2-1665

877 ASK 4 UFE (877-275-4833). Se Habla Espanol

LOVICK
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Scripps Chnic Tomey Pines « La Jolla « (B58) 554-2680
Scrinps Mernoal Hospital Encinitas » Encinitas » (760) 4144600
Scripps Memorial Hospital La Jolla « La Jola « (760] 414-4500
Seripps Mescy Hospital Chula Vista - Chiuta Vista » (760) 414-3650
Scripps Marcy Hospital » San Diega » (515) 849-9728

Sharp Chula Vista Medical Cenler - Chula Vista - (800 6274277
Sharp Grassmond Hospital = La Mesa » (800) 8274277
Sharp Memorial Hospital + San Diego « (B00) 827-4277
Therrilon Hessgital » La Jolla - (858) 657-6650

Tri-City Medical Canbar » Oceanside » (T60) S40-T166

Orange County

Anaheim Memorial Medical Center « Anaheim « (714) 9395045
Garden Grove Hospial « Garden Grove = (714) 741-4885
Hoag Memorial Hospital « Newport Baach « (345) TB4-5132
Michael Arala, MD « Newporl Beach « (945) 221-0128
Mission Heospilal + Mission Vigjo « (345) 364-4891

Crangy Coaed ol Madical Cartr - Founiain Ve = (714) 3787561
Saddebeck Memoriai Medical Cenier « Laguna Hils « (40) 452-3573
St Joseph Hospilal « Orange « (714) 5604450

St Jude Medical Centar « Fullaon = (714) $92-3000 xB525
Uiniversiy of Calfomia, Invine Medical Canier + Orange = (7146 4565200

\ "\ askaUFE.com

Your Connection for the Treatment
of Symptomatic Uterine Fibrolds
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Our excitement.
It's built around you.

Established in 19567 and headquartered in Torrance, CA, Toyota Motor Sales, U.5.A,, Inc.
(TMS) is the U.S. sales, marketing, and distribution arm that oversees operations in

49 states for Toyota, Lexus and Scion products. TMS and its subsidiaries are also
involved in distribution, logistics, motorsports, and research and development.

We're a team that supports a globally valued brand. Toyota associates are excited about
our continuous growth. And we take pride that our name stands for innovation, quality
and reliability

The Toyota Way of doing business centers on respect for people and continuous
improvement. We believe in creating new partnerships and giving opportunities to the
best and the brightest. We invite you to explore career opportunities at TMS and discover
how you can achieve great success as part of a team of which you too can be proud.

www.toyota.com/talentlink

TOYOTA

moving forward
Toyots Motor Sales, US4, Inc,

Towota is sn Equal Opportunity Employer ardd supports & diverss and inclusive worklarcs
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continued from page 28
How To Successfully
Re-Enter The Job Market

Your list of experience might include:
organizing tasks, reading, memorizing,
researching, web-based research, writ-
ing, and interacting with others. Don’t
forget to consider your hobbies or other
interests. For example, if you are active
in your church or community organiza-
tions, you may have developed excellent
leadership and administrative skills. You
might have also acquired skills from your
social life. Soft skills such as how to re-
late to others and getting them to like
you are very valuable to some employers,
such as those in marketing, sales, confer-
ence planning, higher education, etc.

3. Incorporate all of your skills into
your resume in a way that enhances
them—not diminishes them

Many people differentiate between
their volunteer and paid experience, this

is a mistake. Employers care most about
what you can do for them—not where
you acquired the skill or whether you
were paid to learn it. Describing experi-
ence as a volunteer is a way of minimiz-
ing it, especially in a society where some
measure self-worth by the size of their
paychecks. Instead, create a heading such
as: “Professional Experience” or “Profes-
sional and Academic Experience” and
place your relevant experience below it.

4. Acquire experience through in-
ternships and volunteer activities

What if you want a job that requires
experience that you do not have? What if
you want to be a web designer or a public
relations writer but do not have related
experience! Here’s where volunteering
or interning is an excellent idea. Do your
best to seek out an experience in which
you can develop useful skills and hope-
fully, useful contacts. Ideally, volunteer
or intern in a place where you would like
to be hired. Then, do a great job.

5. Create work samples

What if you are self-taught? If you
want to do something in which you have
no formal training, create some work
samples.bLet your portfolio speak for it-
self. 6. Network Everywhere In addition
to professional organizations, many col-
lege graduates are turning to their alma
mater’s career office for everything from
job listings to counseling sessions. Al-
though college career offices have long
offered services to alumni as well as stu-
dents, many have stepped up their as-
sistance amid the economic slowdown.
Even alumni who live hundreds of miles
away can log on to their college career
center’s website to take advantage of the
services offered.

You hawe the power to Donate Life. Be an ovgam, eye amd Hssue dowov,
For more information on how to register visit www.donatelifecalifornia.org

Destiny's futruve is bright
thauks to tHhe liver tramsplomt
that saved her life.

Destiny wants to be a doctor when she grows up.
The active 6-year-old loves to climb, dance and play.
As an infant, she was given only six months to live.
Thanks to the generous gift of an organ donor,
Destiny is now the picture of health.

DORATE
LIFE

or more information on Onelegacy services visil www.onelegacy.or
F fi t Onel | |

or call 800-786-4077
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OBAMA COOLS
ON AFFIRMATIVE ACTION

By Eugene Robinson

ASHINGTON—
Barack Obama
doesn’t think any-
one should cut his two daugh-
ters any slack when they apply
to college—not because of
their race, at least. In the un-
likely event that the Obama
family goes broke, then may-

be.

In an interview broad-
cast Sunday on ABC’s “This
Week,” Obama waded into the

central issue of the affirmative

action debate: race vs. class.
Perhaps typically, Obama’s
remarks were more Socratic
than declarative. He didn’t
really answer the question, he
rephrased it. Maybe the way he
posed it, though, will lead to a
discussion that’s long overdue.

George  Stephanopoulos
asked Obama if his daughters
should be able to benefit from
affirmative action when the
time comes for them to go
to college. The girls “should
probably be treated by any ad-
missions officer as folks who
are pretty advantaged,” Obama
said.

Stephanopoulos was driv-
ing at the question of whether
race-based affirmative action
programs are still needed. An-
other way to frame the issue
is whether race or class is the
more important factor in our
society. Are minorities raised in middle-
class or wealthy homes still held back by
racism? Or should we now focus on so-
cioeconomic status as the principal bar-
rier keeping people from reaching their
potential?

Obama’s answer, basically, was yes. To
both questions.

Obama has repeatedly gone on re-
cord as a supporter of affirmative action.
But “if we have done what needs to be
done to ensure that kids who are quali-

fied to go to college can afford
it,” he said in the ABC inter-
view, then “affirmative action
becomes a diminishing tool for
us to achieve racial equality in
this society.”

He seemed to side with
those who think class pre-
dominates when he said, “I
think that we should take into
account white kids who have
been disadvantaged and have
grown up in poverty and shown
themselves to have what it
takes to succeed.”

It’s hard to disagree with
that proposition, especially as
economic inequality worsens
in this country. Harvard Uni-
versity (where Obama went to
law school) has taken the lead
in guaranteeing that money
will not be an obstacle to qual-
ified low-income students.

But Obama
agree with those who point
to the lingering effects of rac-
ism when he noted that “there
are a lot of African-American
kids who are still struggling,
that even those who are in the
middle class may be first-gen-
eration as opposed to fifth- or
sixth-generation college at-
tendees, and that we all have
an interest in bringing as many
people together to help build
this country.”

seemed to

That observation points to circum-
stances that have to be taken into ac-
count. Diversity, in my view, is very
much in the national interest. But diver-

continued on page 43
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continued from page 32

SEVEN CAREER
KILLERS

5. Not being a team player. Get-
ting stuck with this label is one of the
fastest career killers, says Hansen. But
young workers face a delicate balance.
“You can’t be so much a member of the
team that your individual efforts are not
recognized and rewarded,” Hansen says.
You still need to demonstrate your skills
and abilities to successfully build your ca-
reer without giving the appearance that
you’re only interested in looking out for
yourself.

6. Not dressing the part. In an ideal
world, you would be judged by your mer-
its alone. However, we live in a visual so-
ciety. How you present yourself can play a
crucial role in the progress of your career.
You want to look put together and in
control, not sloppy and indifferent. Keep
your hair and nails trimmed, your clothes
ironed and your breath smelling nice.

As for your apparel, take your cues
from what others are wearing -- you don’t
want to show up in a suit and tie if jeans
are the norm. But it doesn’t hurt to dress
for the job you want, advises Nemko.
It can set you apart from the rest of the
crowd and subtly help higher-ups visual-
ize you in a position of more power and
responsibility. If you want people to take
you more seriously and build influence,
you've got to dress the part.

7. Failing to network. You've heard
that networking can be a good tool to
help you find a job, but maintaining your
contacts after you're hired is critical to
the continuing success of your career.
Keeping in touch helps you stay atop the
latest issues in your field and gives you
people to call on when you need advice.
And a contact just may help you land
your next job.

When you're first starting out, you
probably don’t know many people in your
field, but there are plenty of ways you can
plug into the grapevine:

1. Check out the resources offered by

your college alumni association.

2. Join a professional organization or

club.
3. Subscribe to a trade magazine.

4. Find online discussion groups for
your industry through groups.google.
com.

5.Keep in touch with college acquain-
tances in your major, especially those who
may have graduated before you.

6. Don’t be a wallflower at conferenc-
es and other functions. And always keep
a business card on hand when you're out-
side the office. You never know when you
might run into a potential contact.

Don’t forget to build rapport with
higher-ups in your office. You can in-
troduce yourself at informal company
socials or even while riding in the eleva-
tor. Then send them an e-mail or stop by
their office to ask an occasional question
or to follow up on something you chatted
about previously. You never know when
that friendship could come in handy
down the road.

continued from page 31
OneLegacy and It’s Donors
HELP TO SAVE LIVES!

bers are increasing, especially for kidneys
for African-Americans, and other minor-
ity communities as well.”

“You may find yourself on the oppo-
site end one day where you may need the
transplant,” she shares. “I had put the
pink dot on my card, but I never thought
that [ would need a transplant, so it gave
me the piece of mind that I was willing
to say yes to donation and I could will-
ingly accept that someone had come
forth that in case something does happen
to them tragically, they would become a
donor and could save lives. Look at the
facts, know the myths. The transplant
and the doctors in the emergency rooms
are separate entities. It’s not like you see
on television that the ER doctors are the
ones doing the transplant; that someone
has come in and they are critical and this
person is a candidate to be a donor, and
they go through the process. That’s an

incorrect concept. Just like my doctors,
they worked just as hard to save my life
before I got a transplant.”

Saving a life: OneLegacy:

“It has to be the right thing for you,”
says Teske. “Even though a decision is so
hard and difficult, and you have to say
goodbye, someone must have that peace
later on that you did something good
knowing that the person has a second
chance at life. It’s a very positive message
and a very powerful gift.”

Kozuki states, “Our donor families
are always grateful to our organization
for what we're doing for them, and that
blows me away. And these are families
that we can’t do enough for because they
have done something so wonderful and
selfless for someone else. It is very hum-
bling.”

The facts are as incredible as they
are real. There are currently more than
90,000 people on the National Organ
Transplant Waiting List and that number
changes each day. Know the facts that

will dispel the myths. For more infor-
mation about becoming an organ/tissue
donor, contact OnelLegacy at (800)786-
4077

IF YOU GAN
READ THIS!

S0 GAN POTENTIAL
EMPLOYEES!

(310) 412-71220
OR VISIT OUR WEBSITE:
Www.minoritycareer.com
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continued from page 41

OBAMA COOLS ON
AFFIRMATIVE ACTION

sity is a process, not a destination. We
have to keep working at it. And since a
college degree has become the great di-
vider between those who make it in this
society and those who don’t, affirmative
action in college admissions is one of the
most powerful tools we have to increase
diversity.

The formal separate-but-equal frame-
work is long gone, but de facto separation
and inequality persist. Minority students
are disproportionately disadvantaged by
having to attend substandard primary
and secondary schools. Their parents,
disproportionately, may not have at-
tended college, and thus may not be fa-
miliar with all the things parents have to
do to make their children competitive
when it comes time to apply for college
admission. And while racism is not the

institutional and legal straitjacket it was
50 years ago, it persists in subtler yet still
pernicious forms.

Yes, class is important. But race is,
too, and while I hope we eventually get
to the point where race is irrelevant, we
still have a long way to go.

As for Obama’s assessment of his
daughters’ privileged status, that’s just
a statement of the obvious. With such
Type A, high-wattage parents, those
girls probably will have the grades and
test scores to get into any college. And
if they don’t, they will benefit from a dif-
ferent affirmative action program—one
that for many generations has ushered
the academically undistinguished scions
of prominent families into the nation’s
most selective colleges and universities.

Let’s not pretend that college ad-
missions has ever been a level playing
field. Obama graduated from Columbia;
his wife Michelle from Princeton. This

means that at those two Ivy League
schools, their daughters will be “legacy”
applicants, just like George W. Bush at
Yale and legions of Kennedys at Harvard.
Given the Obamas’ power and fame,
admissions officers at the schools they
attended—and probably at other elite
schools, too—are going to find a way to
let the Obama gitls in.
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Business Profile

DARYN HARKEY'’S STORY

ourteen year old Daryn Harkey

was to be number 232 on the

list of medical elite. But no one

knew that. As a child, Daryn
simply shared the dreams of all
young boys: he 1. oved playing
baseball and football and enjoyed
spending time with cousins and
friends. His only limits were the
bounds of his gifted imagination.
On a typical summer outing to
an amusement park, Daryn, who
had always been very active, had
difficulty keeping up and had to
rest often. Daryn’s fatigue per-
sisted and was accompanied by
an unusually debilitating cough.
Perplexed by their child’s wors-
ening condition, his parents
took him to the hospital where
doctor’s  discovered from chest
x-rays that his heart was alarm-
ingly enlarged. Daryn was di-
agnosed with cardiomiopathy, a
disease that permanently weak-
ens the heart muscle. The Har-
keys were informed that their
son’s only chance of survival was
a heart transplant.

After weeks of waiting for the
arrival of a donor heart, the fam-
ily relocated to Palo Alto, Cali-
fornia so that Daryn could receive expert
attention from the staff at Stanford Uni-
versity Hospital, a move that would not
have been possible had it not been for
tremendous community support and tire-
less fund-raising efforts. Knowing Daryn’s
recovery would ultimately be his battle
alone, Daryn was given complete con-
trol over decisions concerning his care.
Daryn faced the burden of his illness and
accepted the challenge. At that time,in
the spring of 1982, Daryn Harkey made
history, becoming one of the youngest,
and the first African American child, to

receive a heart transplant. His name be-
ing added that day to the growing list of
divinely grateful transplant recipients at
Stanford.

Daryn’s recovery proved to be diffi-
cult. Within the first week, he developed
a massive infection and had to undergo a
second operation. After a slow recovery,
the family returned to Los Angeles an d
prepared for Daryn’s return to school in
the fall. Trying to fight frequent rejec-
tions, his kidneys failed and the rigors of
high school academics were frequently
interrupted by trips back to Stanford for
checkups and procedures. On one such
visit, the Harkeys were given the grim
news that Daryn would need another
transplant.

While at home waiting for a new
heart, Daryn made a miraculous recov-
ery. It was at that time that Daryn came
to believe what his grandfather had al-
ways said, “Never discount the
power of prayer”. Knowing the
value of the gift he was given and
understanding how precious life
was, Daryn shared his beautiful
nature and loving heart, making
lasting impressions on all who had
the pleasure of knowing him.

It is in this spirit that the
Daryn Harkey Wellness Founda-
tion began. In honoring Daryn’s
brief, but courageous life, we seek
its greater purpose. The Founda-
tion was established to aid and
support child r en 18 years and
younger who are challenged with
a life threatening illness involving
organ transplantation. Our goal
is to better educate and inform
the African American commu-
nity about the need for greater
awareness and participation in
tissue and organ donation. The
Daryn Harkey Wellness Founda-
tion takes the position that where
there is knowledge, there is direc-
tion for positive change.

The Daryn Harkey Wellness Founda-
tion is a charitable 501(c)(3) non-profit
organization, and is listed as Local In-
dependant Charity #48044 for the Fall
2007 Greater Los Angeles Combined
Federal Campaign.

To find out more, please visit our
website  www.harkeywellness.org. It
is with your support that we can con-
tinue to assist families challenged while
waiting transplantation and spread the
knowledge of the unlimited possibilities
that organ donorship provides.
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CHANGING JOBS AND YOUR 401(K)

f you have contributed to your for-

mer employer’s 401(k) Plan, you

understand the importance of sav-

ing and the benefits of this type of
investment. Now that you've left your
former employer and can no longer make
tax-deferred contributions, you have an
opportunity not only to address what
you'd like to do with this particular re-
tirement account, but to review your
entire retirement strategy. Even though
the best overall strategy is to continue
to save, there are a number of options to
consider regarding the way you save, and
for how long.

Understanding Your 401 (k) Options.

Once you leave your em-
ployer, you have four main
choices to consider when
determining what to do

with your 401 (k):

e Leave your money in
your old employer’s plan.
You don’t have to do
anything. You can leave
your money in your old
employer’s plan and put
any immediate decisions
on hold. This might appeal
to those who do not want to
lose the mix of investments
they currently have. On the
other hand, your investment op-
tions may be limited, and you cannot
make any additional contributions to the
plan. If your account is valued at $5,000
or less, your former employer may roll
over your account to an IRA.

* Move your money to a new em-
ployer’s plan. You may have the option of
transferring the funds directly into your
new employer’s plan. Most of the time,
the investment options are different, so
you'll need to take a careful look at how
your money was invested in your old
plan when choosing the mix in your new
plan. But you can use this opportunity to
choose a mix that is more to your liking.

® Receive a distribution. When you
leave an employer, you may consider
receiving a distribution from that com-
pany’s 401(k) savings. You will receive a
check, minus 20 percent federal income
tax withholding. Unless employment is
terminated during or after the year you
attain age 55, withdrawals before age 59%2
are subject to a 10% penalty in addition
to federal income tax. Plus, the distribu-
tion might push you into a higher tax
bracket for the year. Finally, if you take
and spend your 401 (k) savings today you
will have less to retire on later.

e Roll your money

over into an IRA. A Rollover IRA
is designed to defer taxation on distribu-
tions until withdrawals begin. Since you
pay no current taxes, the rollover ac-
count allows the entire rollover amount
an opportunity to grow tax-deferred until
distribution. When funds are withdrawn
from a Rollover IRA, they are taxed at
your ordinary income tax rate. This tax
deferral can be a very valuable advan-
tage. Also, a Rollover IRA will often

offer you greater investment flexibility

than an employer’s 401 (k) Plan.

Articles are published for general infor-
mation purposes and are not an offer or a so-
licitation to sell or buy any secunrities or com-
modities. Any particular investment should
be analyzed based on its terms and risks as
they relate to your specific circumstances
and objectives. Morgan Stanley does not
render advice on tax or tax-accounting mat-
ters. This material was not intended or writ-
ten to be used, and it cannot be used by any
taxpayer, for the purpose of avoiding pen-
alties that may be imposed on the taxpayer
under U.S. federal tax laws. Clients should
always check with their tax and legal advisor
before engaging in any transaction involving
IRAs or other tax-advantaged investments.

Investments and services are of-
fered through Morgan Stanley & Co.
Incorporated, member SIPC.

Mario U. Smith

Financial Advisor

MORGAN STANLEY
Global Wealth Management

1920 E. Route 66
Glendora, CA 91740

Phone (626) 914-7313
Main (626) 914-7300
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Price: $14.95

Price: $12.95

Warren Farrell, I'h.D.

Why Men Earn More
Price: $23.00

CRACKING
| ™ CORPORATE CODE
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Price: $24.95

It Pays to Be Paranoid
Securing Business Success by
Preparing for the Worst

The Woman Road Warrior

A Woman’s Guide to Business Travel

Cracking the Corporate Code

Ell.in:inq.'l’l'urh and Life

The NIA Guide for Black Women
Balancing Work and Life
Price: $12.95

Absolute Honesty
Building A Corporate Culture That
Values Straight Talk And Rewards Integrity

Price: $27.95

VT A S

The UGLY DUCKLING
GOES 1o WORK

The Ugly Duckling Goes to Work
Wisdom for the Workplace from the Classic Tales
of Hans Christian Andersen

Price: $17.95

The Girls’ Guide to Power and Success

Price: $22.95

2 f ;
lrhlrv:mq Career Success
O Your Terms

The NIA Guide for Black Women
Achieving Career Success
On Your Terms
Price: $12.95

bodac ous
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Bodacious Career
Price: $20.00

»

Game
Leadership

(

Golf and the Game of Leadership
Price: $21.00

MAKE YOUR
CONTACTS
COUNT

Make Your Contacts Count
Price: $22.95
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oneperfectjob

Jobs and Careers Online Solution

Job Seekers

Expand your job search: One of the best ways to land jobs — especially those POST
that aren't advertised — is by contacting employers directly, but not by blindly A .
spamming them with your resume. Employers are barraged by unsolicited }’UU rresume
resumes daily and many are filed and forgotten.

Search thousands of jobs and create a resume so employers can find you. F R E E 5

Employers

One Perfect Job delivers more active job seekers than any other career site. Job seekers on One Perfect
Job post over 40,000 new resumes a day and conduct 100,000 plus job searches a month.

One Perfect Job will help you put the most qualified person into the right opening at your company.
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A diversity of great technology and solutions
starts with a diversity of great people
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At Raytheon, an inclusive culture is one of the things we believe gives us a competitive advantage.

By recognizing the uniqueness of individuals, empowering employees and truly valuing their input, our
company consistently performs beyond all expectations. It's a philosophy we'll always embrace. It's right
for people, and it's right for business.

We're proud to feature Raytheon employees in
our ads. To join them in a rewarding career in
Southern California, please visit

www.rayjobs.com Ilaylheon

Customer Success Is Our Mission

8 X007 Raytheon Company. AR rights esenved. “Cuntomes Sucoes B Our Wation™ & & regrstersd
aradEman: af Rirenn Compary ResThesn i B eusl Separunity s sifirmetss sotan smploys: ane
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